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The Centre for Race and Culture
acknowledges that we are located on Treaty
6 Territory, traditional homelands for many
Indigenous peoples including Nehiyaw,
Saulteaux, Niitsitapi, Metis, Dene and Nakota.
We pay our respects to the Elders past and
present who call this land home. With this
acknowledgement, we remind ourselves of
the responsibilities we have as Treaty people
to understand our shared colonial history,
hear the stories Indigenous people tell us
about the inequities they still live today, and
recommit ourselves to working together
towards a just future.
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BOARD CHAIR MESSAGE

The 2018 fiscal year brought significant change for
the Centre for Race and Culture. The year started
out with a new Board Chair, and then moved on to
having an entire new board of directors. Our eight
new board members come from various professional
and educational backgrounds and have shown

great eagerness to contribute their unique skills and
passion to the organization. After our very first board
orientation meeting in February, they jumped right

in to participating in and supporting the March 21st
campaign for the International Day for the Elimination
of Racial Discrimination.

Soon after, the board’s focus shifted to working
closely with BadaB Consulting for the hiring of our
new Executive Director, Dr. Elli Dehnavi. We are excited
to work closely with Elli to engage in strategic planning
and develop our organization’s direction for the next
five years. One of our key areas of focus for the next
year will be expanding our CRC consulting work in
order to continue giving back to the community.
Further, we would like to develop committees where
our board members can support different areas of

the organization dependent on their passion

and expertise!

As our centre goes through changes, growth, and new
opportunities, | would like to acknowledge the hard
work and dedication of our former executive director,
Vanessa deKoninck and the support of our interim

executive director, Aurelia Uarsama. Their commitment
and devotion to the work CFRAC is involved with is
what kept us operating as effectively as ever through
the transitions.

We are thrilled to see what the next year at CFRAC
brings us!

Fatmeh Kalouti

CENTRE

*.5 FOR RACE
AND CULTURE



LEADERSHIP MESSAGE

In late 2015, | joined the Edmonton Centre for Race
and Culture as its Executive Director, and embarked
on a journey full of personal and professional growth,
challenges, and successes.

In March of this year, | bid the organization

a bittersweet farewell as | took up an opportunity to
return to my core training and expertise in Indigenous
natural and cultural resource management issues,

but | stepped aside knowing that CFRAC is poised to
continue growing and thriving under new leadership,
thanks to our talented and dedicated staff and
consultants, and the support and enthusiasm of our
board and members.

This past year has seen CFRAC step into exciting

new territory with the development of our first ever
podcast series Unheard Youth, which builds on our
long history of working with immigrant and refugee
youth. We've also worked to provide learning and
development opportunities for the wider community
on issues related to immigration and Alberta’s refugee
communities through our free public workshop
offerings. We've stayed true to our core values and
commitments, through our ongoing delivery of Cree
language learning opportunities to diverse learners;
our recurring workshops on diversity, equity, and
inclusion for a range of clients; and our anti-racism
work through workshops, outreach, and advocacy.
And we’ve had the chance this past year to bring two
key resources to our publications: Race and Respect,

a refresh of one of our previous resources that renews

our commitment to working with youth and schools to
deliver anti-racism education resources for teachers and
educators; and Missed Connections, an essential piece
of new research on experiences of discrimination and
harassment in Edmonton.

As we celebrate the successes of the past year, we also
acknowledge that the work of this centre continues

to be of critical importance in Edmonton and beyond.

| know that there are new and important projects in
progress and on the horizon for CFRAC, and | look
forward to continuing to support the centre as a
member and ally.

Vanessa de Koninck
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WHO WE ARE

BOARD OF DIRECTORS
Fatmeh Kalouti, Chair

Vivian Kwan, Vice Chair

Rym Cheriet, Secretary

Litzy Baeza

Lawrence Muganga

Shruti Arora

Aemon Ishfaq

Rickard Enstroem

2018/19 STAFF

Vanessa de Koninck (Executive Director until March 2019)

Aurelia Uarsama (interim Executive Director until June 14 1019)

Kaitlin Lauridsen, Senior Consultant (until May 2018)

Elli Dehnavi, Senior Consultant (New Executive Director from June 17, 2019)
Reuben Quinn, Project Coordinator

Rose-Eva Forgues-Jenkins, Podcast Producer/Project Coordinator

Sarah Brandvold, Project Assistant

Eugene Chock, Accountant
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WHAT WE DO

The work of CFRAC is grounded in the issues,
concerns, and strengths of the community a large.
We engage in a range of work that addresses our key
objectives:

e To educate about prejudice and discrimination
through seminars, workshops, public forums, and
conferences.

* To conduct research, compile data, and disseminate
results about racism or ethno-racial disparities, to
increase understanding and awareness.

® To establish and maintain programs for individuals,
groups, and organizations that have experienced
discrimination by providing information, follow-up,
support, and referral to counselling or legal services.

* To work towards the eradication of racially or
culturally motivated violence through public
education, research, programs and activities.

OUR VISION

To create an inclusive society free of racism.

OUR MISSION

We work to promote and support
individual, collective, and systemic change
to address racism and increase intercultural
understanding. Our expertise spans
workplace development, community
building, research and education.
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STRATEGIC PRIORITIES

LEADERSHIP
CFRAC fosters and models bold leadership. Our organization and leaders focus the dialogue on racial
discrimination in a way that fosters real change.

To support this goal, we will:

e Pursue funding opportunities for robust research on racism and discrimination

e Expand the reach of our print and social media presence

e Provide informed analysis to decision makers

ENGAGEMENT
The work of CFRAC is grounded in the issues, concerns, and strengths in the community. Community
members and agencies trust that we will engage and partner with them meaningfully.
To support this goal, we will:
e Explore opportunities for enhanced inter-agency partnerships
e Conduct an evaluation of our membership model
® Increase our involvement in community networks

COMMUNICATIONS
CRC is a trusted source for generating, gathering, and sharing reliable and accurate information on
anti-racism.

To support this goal, we will:

e Increase our offering of research-based resources and information

e Improve our website design and content with a redesign

e Increase our educational offerings to the general public
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2019 PROGRAMMING ACTIVITIES

PROGRAM UPDATE: NEHIYAW LANGUAGE PROGRAM

The Nehiyaw (Cree) Language Lessons Program is an
ongoing offering of the Centre for Race and Culture
that is unigue to our organization. This is due to the
methodology used by Reuben Quinn, our language
instructor and project coordinator.

The methodology, which is called cahkipehikanak
(syllabics) or the star chart, is a traditional format that
incorporates the cultural and philosophical teachings
of the Nehiyaw language. This method of teaching the
Nehiyaw language is not used anywhere in the greater
Edmonton area or in the entire educational system

in Edmonton.
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The objective of our language lessons is to teach
Nehiyaw using this holistic approach based on 44
symbols, 14 consonants and the eight-direction syllabic
system. The directions’ philosophies are included as the
lessons are taught in the manner of natural law. This
pedagogical method uses a paradigm which has an
organic construct, rather than rote, and requires lateral
thought processing, rather than the linear routine of
western pedagogy.

Edmonton is the home of the second largest urban
Aboriginal population in Canada, and lies in the heart
of Treaty No. 6 territory. It is also the headquarters

of the Metis Nation of Alberta. As a result, many of
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“In order for us to have quality education, Naheyaw, it has to be set by us for us
and to be part of the curriculum. Elders say it should happen at home, we all know
it is not happening at home. Most of the parents do not understand Cree. It is up

to us collectively, for quality education to be set for us.”

Carl Saddleback, talking about the connection between culture and education.

our citizens are searching for ways to regain their lost
language and reconnect with their cultural identity.
Indigenous peoples in Edmonton identify language,
customs and traditions as the most important aspects
of their culture to be passed on to future generations
as well as being more positive about their Aboriginal
identity than at any time in the recent past.’

Through our language lessons, learners become
empowered by learning Nehiyaw using the traditional
and historical way of language transmission. This
helps participants to reclaim and strengthen their own
cultural and linguistic heritage while also ensuring the
survival of this language.
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Truth and Reconciliation Commission of Canada published their Calls
to Action, which stated that “Aboriginal languages are a fundamental
and valued element of Canadian culture and society, and there is an
urgency to preserve them."? This project addresses the need to preserve
and promote Nehiyaw, which is currently in decline in terms of both
vocabulary and number of speakers.

Our Nehiyaw language program is more than just an
opportunity for people to improve their Cree language
skills—it is also an important piece of the reconciliation
process. For survivors of the residential school system
and other impacts of colonization, the revitalization

of language is an important part of strengthening
culture and cultural identity. The program also provides
opportunities for students to make connections with
the community.

We originally documented the need for a program such
as ours in Edmonton through a series of surveys. 94%
of respondents indicated that Nehiyaw instruction is an
important offering for them. Furthermore, while there
are or have been other Cree language lessons available
in Edmonton through learning institutions, our

survey respondents indicated that other educational
offerings are not affordable to them. In addition to this
important consideration, our learning opportunity is
unigue due to the methodology that is used, which is
not used anywhere else in the greater Edmonton area.

1Craig Proulx, “Aboriginal Identification in North America Cities,” the Canadian
Journal of Native Studies, 2006:26:2, p.405

*Honouring the Truth, Reconciling for the Future: Summary of the Final Report
of the Truth and Reconciliation Commission of Canada, 2015
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The Unheard Youth was a project started in March
2018 with the goal of creating a podcast where
newcomer youth across Canada could share their
thoughts about identity, migration and belonging.
Since then, the podcast coordinator has traveled to
three different provinces and provided anti-racism,
storytelling and podcast equipment workshops with
5 different newcomer youth groups. As a result, the
voices and stories of over 50 youth from a multitude
of experiences and communities were featured in the
Unheard Youth podcast.

13 episodes of the podcast have been created. There
are 4 episodes featuring conversations with guest
experts to introduce the topics of identity, migration
and belonging. There are 2 episodes for each city
that was featured (Fort St. John, Edmonton, Toronto,
Montreal). In these episodes, we hear an introduction
from the host about the city itself and some context
about newcomer populations in that city. Then we
hear form the newcomer youth themselves. Because
the youth in Montreal spoke French, there are two
French language episodes, and one episode on
community events that were attended by the host
and youth. Youth were an integral part of the project,

I

PROGRAM UPDATE: UNHEARD YOUTH PODCAST

not only with their voices on the podcast, but as
contributors to the overall project as well. The logo,
music, and translations for the podcast were all done in
part by youth.

The podcast was launched at CFRAC's event Speak
Out on March 22nd, where attendees were able

to hear from the youth who participated in the
podcast. The podcast is now available on our website
unheardyouth.ca, as well as Spotify and iTunes listening
platforms, where we have over 200 downloads. The
website has English and French transcriptions and
translations so that the podcast is more accessible

for everyone. Listeners will also be able to hear the
podcast all over Canada, as it will be broadcasted

in Edmonton, AB on CJSR 88.5 FM, Winnipeg,
Manitoba on CKUW 95.9FM, and at Radiowebphre in
Magog, QC. A visual component of the podcast was
created as well. Listening kits for the podcast were
created with a description of each episode along with
photos, a timeline of important Canadian dates, and
discussion questions. All the groups across Canada
that participated in the podcast received copies of the
listening kit, and were able to use this to host their
own listening parties with food and refreshment.

11
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PROGRAM UPDATE: MARCH 21 CAMPAIGN

Racist extremist movements have been spreading in
different regions of the world bolstering populist and
xenophobic programs that spread racism and racial
discrimination often targeting migrants and refugees
as well as people of colour.

In its most recent resolution on eliminating racism,
the United Nations General Assembly restated that
“all human beings are born free and equal in dignity
and rights and have the potential to contribute
constructively to the development and well-being

of their societies”. The resolution emphasized that
“any doctrine of racial superiority is scientifically false,
morally condemnable, socially unjust and dangerous
and must be rejected, together with theories that
attempt to determine the existence of separate human
races”.

On March 21, 1960, police in South Africa opened
fire on hundreds of peaceful demonstrators against
Apartheid’s passbook laws. Sixty seven people were
killed, and another 186 were wounded.

Six years after that incident, the United Nations
declared March 21st the International Day for the
Elimination of Racial Discrimination, in memory of this
tragedy.

Each year, the Centre for Race and Culture
commemorates this important day. Over the years, our
events including lectures, ceremonies, roundtables,
and celebrations have served as opportunities for us to
come together and renew our commitment to building
an inclusive society free of racism.

This year, we held a two-day community symposium
titled “Speak Out! Community Conversations about
Race, Anti-Racism and Inclusion”. It brought together
academics, service providers, community leaders,
artists, and community members for a unique
opportunity to engage in discussions, share empirical
research and lived experiences, and consider best
practice for anti-racism in our community through an
intersectional and human rights lens.

12
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The main goal was to create a safe space where
marginalized people shared their voices and insights to

enrich community discussion around experiencing race.

Through rountables, mini-workshops, and lectures in
this symposium, scholars, artists, and educators from
different ethno-cultural communities exchanged ideas,
and shared strategies to create a society free from
racism. The speakers and presenters encouraged a
culture of support and advocacy through an exchange
of practical tools to empower those who have been
affected by racism.

By addressing the causes and consequences of racism
in the community, the project created an opportunity
to reflect on the existing gaps and the role of
individuals and organizations in creating a society free
from racism, informing our future initiatives.

This project intended to build bridges among experts
and the general public to raise awareness about
racism and examine the ways we can work together
to educate the community and promote respect. By
sharing knowledge across the academic/community
divide as well as different sectors and community
groups, it provided a voice to those who experience
racism.

Over 100 unique individuals attended the symposium.
Between 150- 200 people were indirectly impacted by
the symposium through media conversations before
and after the symposium as well as the connections
and dialogues that came out of the worskhops,
lectures, roundtables and media presentations.

The Centre officially launched its very first podcast,
“The Unheard Youth Podcast “which featured

newcomer youth voices from Fort St-John, Edmonton,
Toronto, and Montreal.

For the Anti-Racism Short Films Screening series,

a round-table by local filmmakers and activists

was organized by Coming Together (Intercultural
Multilogues). It featured an Anti-Racism initiative led
by local Indigenous and Newcomer service agencies,
whose main objective is hosting monthly Intercultural
Gatherings and collaborating with community to
eliminate racism through an intersectional and
participatory framework.

Join us for a FREE 2-day
public symposium

LOCATION: Main Hall, Strathcona Community League | 10139 87 Ave NW, Edmonton
ADMISSION: By donation
REGISTER: Online at Eventbrite

SCHEDULE OF EVENTS

Friday, March 22 | 2:00 —7:00pm

 2:00-3:45pm — Opening Remarks and Community Project Showcase
 4:00-5:30pm — Talking Race: A Roundtable

* 5:30-7:00pm — Networking Event (light dinner served)

Saturday, March 23 | 1:00 — 7:00pm

© 1:00-3:00pm — Opening Remarks and Storytelling Workshop

« 3:30-4:15pm — Spoken Truths: Storytelling Performance Showcase

© 4:15-4:45pm — Unheard Youth Podcast launch

© 4:45.5:30pm — Refreshment break (light dinner served)

© 5:30-7:00pm — Anti-Racism Film Challenge Screening (hosted by Coming Together
Intercultural Multilogues Initiative)

Funding support provided by:
CENTRE
www.dfrac.com A FOR RACE _A(b@!’bf\_-

AND CULTURE

For more information:
i m
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PROGRAM UPDATE: MISSED CONNECTIONS

At CFRAC, we are regularly contacted by individuals
from Edmonton’s diverse ethno-cultural and
Aboriginal/Indigenous communities who are seeking
assistance as they face a number of gaps and barriers
in accessing complaint processes or other avenues of
recourse/support after they have experienced a critical
incident related to their racial or cultural identity.

We learned from speaking to these individuals, as
well as our colleagues at other community-based
organizations who also receive such calls, that people
find their way to us through varying routes and points
of contact, and that their journeys have often been
frustrating and filled with dead ends.

This situation has existed for some time, and has
implications for both the individuals who experience
racial/cultural discrimination and the municipalities
and organizations that provide services and supports.
In their 2012 report Healing From Racism: Mapping
Anti-Racism Programs in Alberta, the Alberta Network
of Immigrant Women summarized the difficulties with

the chain of referrals that individuals often experience:

“Sending clients to unfamiliar services and programs
is frustrating for the clients. By the time they are in
contact with organizations it takes time for the client
to gain the organizational trust and painful to share
their story all over again... This results in resources,
program delivery, and services being scarce for the
victims of racism and discrimination.”" More recently,
the 2014 Come Together Alberta Conference report
identifies exactly this situation as one of the biggest
challenges facing institutional stakeholders: “those
who need support don’t know about the supports
available and how to access them."?

The Missed Connections project advances
understanding of the challenges that people face after
experiencing a critical incident of racial or cultural
discrimination, by systematically mapping the journeys
of individuals (collected as anonymous case studies),
and analyzing the gaps and barriers between these
people and service providers such as the Alberta
Human Rights Commission. By sharing the results of
these journey maps and analyses with a spectrum of

14
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Anti-Racism Programs in Alberta. Retrieved from http://settlementlearningcom-
munity.weebly.com/uploads/4/8/8/3/48839173/healing_from_racism__map-
ping_anti_racism_projects_in_alberta_ 2012.pdf

2 AUMA. (2014) Come Together Alberta Conference: Building Welcoming and
Inclusive Communities. Retrieved from https://www.auma.ca/sites/default/files/
report_-_2014_come_together_alberta_conference.pdf



service providers, the project provides to the sharing

of information and best-practice among institutional
stakeholders. This contributes to the creation of better
post-incident outcomes for individuals, and help service
providers like the Commission to better fulfil their
mandate for all Albertans.

Further, this project contributes specific knowledge
about the experiences and perspectives of those who
either chose not to carry through with a complaint
through the Alberta Human Rights Commission as
an avenue of recourse, or who were unaware of this
possibility on their journey. Such information is of key
relevance to the Commission, while also providing
important learnings for other service and support
providers.

This research both updated and expanded on the
earlier work of organizations and collaborations such
as the Alberta Network of Immigrant Women and
Racism Free Edmonton. Instead, this work broadened
the scope of service and support providers to include

municipal, community, and non-profit organizations,
and a significant dimension of understanding by
focusing a line of research enquiry on capturing case
studies of individual experiences.

This rich documentation and complementary analysis
allowed us to suggest ways forward in removing

barriers and closing gaps, to increase the accessibility
of supports and services across diverse communities.

15

CENTRE

FOR RACE
AND CULTURE



PROGRAM UPDATE: RACE AND RESPECT

Edmonton’s classrooms and after-school programs
reflect the increasing racial and cultural diversity

of Alberta. Diversity is a reality for Edmonton’s
population: as reported in the 2016 Edmonton
Community Foundation’s Vital Signs report, for
example, nearly one-quarter (24%) of Edmontonians
indicated that they know someone who is a refugee
and more than two-thirds (69%) say that they know
someone who is an immigrant.

However, along with the changing demographics of
Edmonton have come increasing reports of racism and
discrimination in our city, and a continuing need for
significant efforts to promote Anti-Racism dialogue
and action.

Working in partnership with Edmonton schools,
teachers, and community-based educators, the Centre
for Race and Culture (CFRAC) developed, piloted

and published Race and Respect, a human rights and
Anti-Racism resource for secondary teachers and youth
educators. Following the mission of public education

to develop active and engaged citizens, this resource
is closely tied with Alberta’s provincial curriculum that
is designed to “help students achieve their individual
potential and create a positive future for themselves,
their families and their communities.” " Providing
interactive activities to engage students and youth, the
resource is divided into four main themes:

e Human Rights and Responsibilities

e Stereotypes, Prejudice, and Discrimination

e Social Justice and Inclusion

e Race and Racial discrimination

The four themes offer methods for raising awareness
of human rights, understanding the role of stereotypes
and prejudices in promoting discrimination, and
exploring how racism and other injustices are
manifested in our schools, communities, and society.
The resource helps youth gain knowledge as well as
individual and interpersonal skills through various
activities. Every theme concludes with a project
suggestion for putting the students’ knowledge into
action within the school or community context.

16

! https://education.alberta.ca/curriculum-development/what-is-curriculum/



11

teachers and youth
educators from public
schools, Catholic
schools, and non-
profit organizations
(including Action for
Healthy Communities
and REACH)

Within each of these themes, the resource guides the
user through activities that can be conducted with
youth, with information provided on the purpose

of the activity, time needed to complete the activity,
materials needed for the activity, procedure for
conducting the activity and any debrief, and any other
instructions. The resource also contains an appendix of
links to further resources in the fields of diversity,
Anti-Racism, and human rights.

sessions delivered hours of training

Over the course of the project, we consulted academic
and grey literature, as well as experts who work in

the field of Anti-Racism in the region to compile

best practices information and activities for the
development of Race and Respect.

We incorporated the feedback we received from
teachers and students into the revisions we made
to finalize the resource, and the final resource was
also externally reviewed by two external parties with
expertise in Anti-Racism education with youth.

589

participants
reached in
Edmonton,
Sherwood Park,
and Red Deer
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PROGRAM UPDATE: REFUGEE AWARENESS ALBERTA

Creating supportive and equitable spaces for refugees through public education

The Refugee Awareness Alberta is a project that
provided education to service providers and the
general public. This initiative delivered education
around the experiences of refugees, and best practices
in creating welcoming and inclusive environments.
Most settlement funding is focused on preparing
refugees to integrate and participate in their new
communities, but very little is dedicated to preparing
the host country. Many refugees face multiple

barriers during resettlement, and providing accurate
information to host communities about refugees and
the reasons behind their displacement is critical to their
successful and sustainable settlement in Canada.

The program consisted of the following

key components:

e Delivery of free workshops around Alberta to service
providers and the general public, to provide accurate
information about refugees and resettlement

e Social media monitoring and sharing campaigns,
to engage with Albertans around refugee issues
and enhance the information sharing capacity of
the initiative

workshops
delivered across
Alberta in 2018

L
Fort McMurray

Grande Prairie

o
Edmonton @

Camrose

Lacombe Stettler

@ Lake Louise

o [
Calgary Brooks
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One participant approached the facilitator after the session and thanked her for

“the very well-informed workshop.” She explained that, although she attended the
workshop as a service provider, she herself had recently come to Canada as a refugee.
She believed that it was not easy for her to listen to refugee narratives and watch

videos of life in refugee camps; nevertheless, she was impressed by the quality of the
workshop and the in-depth information it provided. She offered to help in any possible
way because she believed that educating the public about refugees was the right
solution and that CFRAC was doing a wonderful job. This woman was a guest speaker
at three of our subsequent sessions, and we have remained in contact.

Overall, the project met all of its objectives. Workshop
participants and social media followers gained
increased awareness of newcomer’s lived experiences,
strengths, and needs, and acquired practical tools and
positive attitudes for frontline service and community-
building. Our workshops in particular reached diverse
sectors and audiences and were delivered in a variety
of venues across the province. Workshop content was
continually reviewed and updated with input from key
stakeholders —including refugees. The workshops
themselves were enhanced by facilitators’ extensive
subject matter expertise and work experience in the
immigrant-serving sector, as well as by guest speakers
from the refugee and service-provider communities.
Workshop feedback was overwhelmingly positive, as
demonstrated in our outcomes reporting. We also
engaged with Albertans on social media platforms,
although some of these outcomes were more difficult
to measure and evaluate due to low survey

response rates.

547

individuals reached
in our workshops
(147 more than our
target of 400)
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ENTERPRISE UPDATE: CRC CONSULTING

CRC Consulting is the social enterprise arm of the
not-for-profit Centre for Race and Culture. This year,
CRC Consulting has continued to offer its services

to businesses, organizations, and community groups
looking to address the challenges and opportunities
that diversity and inclusion present. With content
built on a blend of research and community-based
knowledge and practice, CRC Consulting aims to
provide essential, effective and unique perspectives in
our education and training.

This past financial year saw the continuation of several
institutional partnerships with previous clients including
City of Edmonton, REACH Edmonton, Enbridge and
Catholic Social Services. We also built new relationships
with clients this year including the Ministry of
Infrastructure, YWCA, CapitalCare, and Boys and Girls
Club of Wetaskiwin. In 2018-2019, CRCC started the
public workshop series, aiming to provide high quality
and low-cost professional development opportunities
for organizations and individuals in our community.
We offered public training on the topics of Anti-
racism, unconscious Bias, Respect in the Workplace,
Intercultural Communication, and Working with
Diverse Communities. Under the CRC Consulting, we
facilitated a total of 45 public and solicited sessions to
more than 800 participants.

This was a year of change for CRC Consulting. In May
2018 we sadly said farewell to our Senior Consultant
Kaitlin Lauridsen whose extensive knowledge and
experience are greatly missed. We then welcomed a

new Senior Consultant, Elli Dehnavi, who has been
involved with CRC 2017 as a Project Consultant and
managed two main projects: “Race and Respect” and
Refugee Awareness Alberta.”

CRCC also embarked on a few new projects, including
a pilot project with the City of Edmonton to support
two seniors’ centres on Diversity and Inclusion
implementation in their policies and practices. Upon
the completion of this project, we will document

the successes, challenges, decision points, and
complexities of implementation so this pilot can
inform implementation work in other seniors’ centres.
An implementation process map will be developed

to be used and revised by other seniors’ centres in
Edmonton.

Another is the collaborative project with the Alberta
Association of Immigrant Serving Agencies (AAISA) to
advance anti-discrimination knowledge and practice
in Alberta’s settlement sector. We are currently
conducting research and developing content for
online and in-person training sessions that include
reflective, interactive, and discussion-oriented activities
and components. Taking an intersectional approach,
this anti-discrimination initiative aims to advance
practices through access to education and resources
that incorporate an understanding of how identity
factors such as age, race, ethnicity, religion, physical/
mental ability, sexual identity and orientation, and
gender/gender expression influence the settlement of
newcomers.

20

CENTRE

*.5 FOR RACE
AND CULTURE



FINANCIAL STATEMENTS

STATEMENT OF FINANCIAL POSITION

2018-19 2017-18
ASSETS
CURRENT
Cash 518,643 364,145
Accounts Receivables 16,110 46,488
Prepaid Expenses and Deposits 4,785 5,534
539,537 416,167
Tangible Capitla Assets - -
539,537 416,167
LIABILITIES
CURRENT
Accounts Payable and Accrued Liabilities 30,655 25,318
Goods and service tax payable 60 63
Vacation payable 3,843 4,726
Employee deductions payable - 85
Deferred contributions 208,291 175,095
Deferred casino revenue 68,071 32,562
Current Portion of long term debt 22,530 21,440
333,449 259,289
Long Term Debt 68,106 90,636
Deferred Capital Contributions - -
401,555 349,925
NET ASSETS
Unrestricted 137,982 66,242
Invested in capital assets - -
Restricted - -
137,982 66,242
539,537 416,167
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STATEMENT OF REVENUE AND EXPENDITURES
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2018-19 2017-18
REVENUE
Fee For Service 159,000 111,759
Government of Canada 137,754 132,742
Province of Alberta 112,335 66,571
City of Edmonton 88,246 92,304
Other Funders 36,000 35,730
Donations, fundraising, memberships and other 6,882 6,310
Casino 44,670 30,798
Amortization of deferred capital contributions - -
TOTAL 584,887 476,213
EXPENSES
Salaries, wages and benefits 318,626 272,504
Consulting & Subcontract fees 103,336 113,155
Rental 14,136 11,440
Advertising and promotion 14,956 2,825
Repairs and Computer Maintenance 6,079 9,049
Professional fees 5,570 5,595
Website & Internet Services 1,564 253
Travel 13,188 4,816
Office and general 5,184 5,150
Interest and bank charges 5,597 6,565
Telephone 807 1,863
Insurance 5,034 4,985
Meetings and conventions 211 127
Workshop Supplies, venue rental & food expenses 17,100 1,188
Memberships 490 250
Training 1,279 178
Amortization -
TOTAL 513,157 439,943
SURPLUS/DEFICIT OF REVENUE OVER EXPENSES 71,730 36,270
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STATEMENT OF CHANGES IN NET ASSETS

Invested in
Tangible
Unrestricted Capital Assets  Restricted 2019 2018
NET ASSETS -
BEGINNING OF YEAR $66,242 - - $66,242 $29,971
Amortization - - - - -
Surplus Deficit of
Revenue Over Expenses 71,730 - - $71,730 36,271
Current Year transfer - - - - -
NET ASSETS - $137,972 - - $137,972 $66,242
END OF YEAR
.5 FOR RACE
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OUR FUNDERS
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Thank you for your support.
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Centre For Race And Culture
9538 107 Ave NW
Edmonton AB T5H 0T7

(780) 425-4644

info@cfrac.com
www.cfrac.com

Twitter: @cfrac_yeg

Facebook: CentreforRaceandCulture
Instagram: @cfrac.yeg
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