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Community priorities and initiatives
Refugee Awareness Alberta

Discrimination and Harassment Research
Canada 150 Initiative: A Living History

Somali Senior Partnership

Public educational offerings
Anti-Racism Workshop Series

Building Allyship and Mindful Solidarity

Core services & programs
Nehiyaw (Cree) Language Lessons

CRC Consulting
March 21 Campaign

Community Advocacy and Support 

WHAT WE’VE 
ACHIEVED 
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in 2016-2017 our services reached

10
cities and 

towns

1,737
workshop 

participants

30
organizations

50+ 
cree language 

learners
100+
youth

50+
seniors

WHAT WE’VE 
ACHIEVED 
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   OUR VISION:     
To create an inclusive 
society free of racism.

   OUR MISSION:     
We work to promote and 
support individual, collective, 
and systemic change to 
address racism and increase 
intercultural understanding.
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INITIATIVE UPDATE:
  REFUGEE AWARENESS ALBERTA

The Centre for Race and Culture has 
partnered with the Multicultural Health Brokers 
Cooperative to deliver Refugee Awareness 
Alberta, a project to coordinate efforts around 
social inclusion and provide education to service 
providers and the general public.

Our Refugee Awareness Alberta initiative 
was developed in response to a call from the 
Government of Alberta to deliver projects that 
could meet the following objectives:

• Increased coordination among sponsorship 
agreement holders, immigrant service 
agencies, and other community partners

• Communities are better prepared to receive 
and resettle refugees

• Communities have an increased awareness 
and understanding of issues related to the 
resettlement of refugees

Canada has seen the arrival of 37,402 Syrian 
refugees resettled as of December 4, 2016 
(since November 4, 2015). This influx was not 
necessarily a welcome one, though, with a 
2015 Canada public opinion poll showing 67% 
of Albertans opposing the Syrian Refugee 
Resettlement Plan (the lowest level of support 
in any province). Thus a key priority for Alberta’s 
resettlement efforts needed to be public 
education about refugees, in order to create 
supportive and equitable spaces for these 
newcomers in our communities.

Most settlement funding is focused on preparing 
refugees to integrate and participate in their 
new communities, but far fewer resources 
are dedicated to preparing the host country. 
Through this initiative, we delivered a three-
pronged approach aimed at increasing host 
country readiness by providing workshops to 

frontline service providers and the general 
public, broadcasting messages and information 
on social media, and mobilizing existing 
community assets through coordination of the 
Coalition on Social Inclusion. 

The initiative, delivered between April 2016 and 
March 2017,  was able to successfully meet all of 
its objectives. Based on workshop evaluations, 
over 90% of participants reporting increased 
awareness, understanding, and preparation to 
foster social inclusion of refugees.

Many 
refugees face 

multiple barriers during 
resettlement, and providing 
accurate information to host 

communities about refugees and the 
reasons behind their displacement is 
critical to their successful settlement 

in Canada. Our workshops also 
gave participants opportunities for 

experiential learning, practice 
engaging in responsive 

conversations, and access to 
resources and tools. 
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Communities of Colour and Indigenous 
communities face a number of gaps and barriers 
in accessing support services and complaint 
processes after experiencing an incident of 
racial or cultural discrimination or harassment. 
This can be as simple as not knowing who to 
call for assistance after being called a racial 
slur on public transit, to feeling unable to 
seek restitution after experiencing workplace 
discrimination.

In their 2012 report Healing From Racism: 
Mapping Anti-Racism Programs in Alberta, 
the Alberta Network of Immigrant Women 
summarized the difficulties with the chain of 
referrals that individuals often experience: 
“Sending clients to unfamiliar services and 
programs is frustrating for the clients… This 
results in resources, program delivery, and 
services being scarce for the victims of racism 

and discrimination.” More recently, the 2014 
Come Together Alberta Conference report 
identifies exactly this situation as one of 
the biggest challenges facing institutional 
stakeholders: “those who need support don’t 
know about the supports available and how to 
access them.”

In response to these growing concerns 
and barriers, this research initiative aims to 
advance understandings of the challenges that 
communities face by systematically mapping 
the journeys of individuals as they navigate 
organizations and service providers. We are 
also interviewing service providers and support 
agencies, in order to understand and begin 
mapping both the “idealized” landscape of 
contact and information provision, and what 
is known about the barriers and gaps that 
individuals may encounter.

Current understandings of this situation are 
largely anecdotal, limiting the capacity of 
service and support providers to create better 
outcomes. This initiative is working to advance 
knowledge of the challenges that people 
face through mapping individual journeys, 
and systematically and analyzing the case 
studies collected. This rich documentation and 
complementary analysis will allow us to suggest 
ways forward in removing barriers and closing 
gaps, to increase the accessibility of supports 
and services across diverse communities.
The results of this project will be shared with 
service providers, including the Alberta Human 
Rights Commission and the City of Edmonton, to 
better fulfill their mandate for all Albertans.

We thank the Alberta Human Rights Education 
and Multiculturalism Fund for making this 
initiative possible.

INITIATIVE UPDATE:
   MAPPING GAPS AND BARRIERS

This project will give 
voice to experiences that 

in many cases remain silent, 
and provide research insight into 

anecdotal understandings of individual 
experiences. The research findings will 

also suggest concrete ways to move 
forward in closing gaps and removing 
barriers to increase the accessibility of 

supports and services for those 
experiencing racial and/or 

cultural discrimination and 
harassment. 
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INITIATIVE UPDATE:
   MAPPING GAPS AND BARRIERS

The marking of 150 years since federation 
presents an important opportunity to reflect 
on various aspects of Canada’s history and 
peoples. Our goals for our Canada 150 
initiative are to increase awareness of the 
diversity of Canada’s population throughout its 
history, to build understanding of the lasting 
effects of historical events and policies in 
shaping the contemporary landscape of racial 
and ethnocultural relations, and to create 
opportunities and capacity for dialogue and 
engagement between diverse individuals. 

In collaboration with drama students from Lillian 
Osborne High School, we have been working 
to create a living timeline to explore Canada’s 
race relations. This timeline was presented to a 
public audience on May 18 as a live installation 
event, followed by a reflective dialogue with 
the student actors. During their dialogue, the 
youth reflected on how this project enabled 
them to connect not only to the history of this 
land, but more importantly, to the people and 
communities impacted by the stories that they 
shared. They expressed that the connection that 
they developed through this project to stories of 
discrimination, resistance, and resilience is one 
that their current social studies classes don’t 
make space for. Furthermore, they grappled 

with ideas of privilege and power, and pushed 
back against the celebratory theme of the 
government’s Canada150 campaign. 

Over the coming months, we will be 
documenting the activities we have undertaken 
with the students to create a model that can be 
reproduced in other classrooms or with other 
groups. This will also help increase the scope of 
the project, and its future impacts.  We are also 
translating the installation event into an online 
platform through photography, film and sound 
recordings captured during the event, allowing 
us to reach a much wider audience than those 
who were able to attend the performance. This 
lasting outcome will be available on our website 
in late 2017. 

This truly has been a transformative experience 
that we will all carry forward with us. We are very 
thankful for the support of the Community Fund 
for Canada’s 150th (a collaboration between 
the Edmonton Community Foundation and the 
Government of Canada), the City of Edmonton, 
and the Government of Alberta, for making this 
initiative possible.

INITIATIVE UPDATE:
      CANADA: A LIVING HISTORY

Both the creation of our 
timeline and the development of 

a model for engaging with Alberta’s 
youth on these topics align directly 

with the themes of Canada 150, and the 
goals and mandate of our organization. 
The achievement of these goals will also 
contribute to our mission of increasing 

the availability of anti-racism, 
diversity, and inclusion education 

in Alberta.
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The Nehiyaw (Cree) Language Lessons Program 
is an ongoing offering of the Centre for Race 
and Culture that is unique to our organization.  
This is due to the methodology used by our 
language instructor and project coordinator, 
Reuben Quinn. 

The methodology, which is called 
cahkipehikanak (syllabics) or the 
star chart, is a traditional format 
that incorporates the cultural and 
philosophical teachings of the Nehiyaw 
language. This method of teaching 
the Nehiyaw language is not used 
anywhere in the greater Edmonton 
area or in the entire educational 
system in Edmonton.

Mr. Quinn teaches 
Nehiyawewin using a 
holistic approach based on 
44 symbols, 14 consonants 
and the eight-direction 
syllabic system. The 
directions’ philosophies are 
included as the lessons are 
taught in the manner of natural 
law.  

For six years, we have been able 
to offer this learning opportunity to 
adults in Edmonton. Classes run in 
the evenings, with students meeting 
on either a Monday/Wednesday or 
Tuesday/Thursday schedule. Classes are 
held at St. Alphonsus School, as part of the 
Schools as Community Hubs Initiative. This year, 
we ran sessions in Winter and Spring, with total 
enrolments of over 50 students for the year.

Mr. Quinn also offers language lessons to others 
in the community through partnerships and 
programs we develop each year. This year, he 
has worked with learners meeting at the Red 
Road Healing Society, through support provided 
by E4C.

Edmonton has the second largest (and fastest 
growing) Indigenous population of all Canadian 

cities, second only to Winnipeg. Many of our 
citizens are searching for ways to regain 
their lost language and reconnect with 

their cultural identity. Through our language 
lessons, learners become empowered 

by learning Nehiyawewin using the 
traditional and historical way of 

language transmission. This 
helps participants to reclaim 
and strengthen their own 
cultural and linguistic 
heritage while also 
ensuring the survival of this 
language.

We are thankful to the 
Government of Canada’s 

Aboriginal Languages Initiative 
for providing support for this 

program for Edmonton’s Nehiyaw 
language learners.

PROGRAM UPDATE:
     NEHIYAW (CREE) LANGUAGE

Our Nehiyaw language 
program is more than just 

an opportunity for people to 
improve their Cree language skills—
it is also an important piece of the 

reconciliation process. 

For survivors of the residential 
school system and other impacts of 

colonization, the revitalization of 
language is an important part of 

strengthening culture and 
cultural identity. 

RIght: Reuben Quinn, the Nehiyaw Language program 
coordinator.
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PROGRAM UPDATE:
          MARCH 21ST CAMPAIGN

On March 21, 1960, police in South Africa 
opened fire on hundreds of peaceful 
demonstrators against Apartheid’s passbook 
laws. Sixty-seven people were killed, and 
another 186 were wounded. 

In 1966, the United Nations declared March 21st 
the International Day for the Elimination of Racial 
Discrimination, in memory of this tragedy.

Each year, the Centre for Race and Culture 
commemorates this important day. Over 
the years, our events including lectures, 
ceremonies, roundtables, and celebrations have 
served as opportunities for us to come together 
and renew our commitment to building an 
inclusive society free of racism. 

This year, in partnership with the Canadian 
Cultural Mosaic Foundation, the Edmonton 
Digital Arts’ College, and Edmonton’s Breath 
in Poetry Collective, we helped to host an 
Anti-Racism Film Festival. The films produced 
explored ideas of interpersonal racism, the 
mental health impacts of racism, Indigenous 
issues, and allyship. As part of the film festival, 
participants were given a 48-hour period during 
which to create their film. The 48-hour film 
challenge took place on February 17-19, 2017 
and 26 teams participated (65 people). With 

either a prop or quote in hand as a prompt, 
teams had to figure out a way of integrating 
their prompt in with their film’s theme. There 
was also a Spoken Word Poetry Jam that took 
place on Saturday, February 18, 2017, during 
which participants shared incredibly powerful 
stories and ideas, creating a provocative space 
in which all could engage in reflection and could 
also build solidarity. The Red Carpet Screening 
took place on Tuesday, March 21, 2017, at the 
Princess Theatre in Edmonton where 11 teams 
competed for first, second and third place.

All of the submitted and winning films, as well as 
photos from the film challenge, poetry jam, and 
screening event, can be viewed at our partner’s 
webpage at http://www.canadiancultural
mosaicfoundation.com/2017-anti-racism-festival.
html.

Our March 21st Campaign is 
a key annual effort to engage 

our membership and the wider 
community in becoming more aware 
of racism, and to work to build more 

understanding between us all. Through 
film and poetry, participants and audience 

members alike were able to take some 
time to envision an equitable and just 

world together.  

PROGRAM UPDATE:
     NEHIYAW (CREE) LANGUAGE

Left: Audience members at the Poetry Jam.
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   ENTERPRISE UPDATE: 
             CRC CONSULTING    

INITIATIVE UPDATE:
  SOMALI SENIORS PARTNERSHIP

The Somali Seniors program was a partnership 
between the Centre for Race and Culture, 
and the Somali Canadian Cultural Society 
of Edmonton. The program’s goals were to 
rekindle the role of Somali seniors in teaching 
their history and traditional crafts to youth 
and other community members, to reduce the 
isolation of seniors by bringing them together 
several times a week to meet and revitalize their 
roles as mentors, and to engage the seniors in 
discussions and information sharing around their 
needs.

This program ran from August 2015 to 
August 2016, with participation exceeding 
our expectations. The program worked with 
approximately 50 community participants, 
including 27 regular senior attendees who met 

at least once a week for presentations from 
speakers, visits to senior centres and other 
facilities, and group dialogue. 

The participating seniors achieved a number 
of creative outcomes, including the creation of 
a ‘cultural box’ to be used in connection with 
the active role of seniors in traditional marriage 
practices, and the development of outreach 
practices amongst the seniors themselves. 
The seniors also produced a book of poetry 
and cultural narratives, which they worked to 
record and translate from their oral tradition. 
Printed copies of the book were distributed to 
all participating seniors and other members of 
the community at a launch event in August 2016 
(a PDF version of the book will be available for 
download from our website).

Above and below: Illustrations from the book that was 
produced as part of our Somali Seniors program. 

The 
Somali Seniors 

Partnership program 
has been a key part of our 

efforts to engage with the issues, 
strengths and concerns of our diverse 

communities. The program has provided 
information to the City of Edmonton 

and other stakeholders on how to 
improve access to services for seniors 

from Edmonton’s ethno-cultural 
communities, and worked to create 

a lasting resource for the 
wider Somali-Canadian 

community. 
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   ENTERPRISE UPDATE: 
             CRC CONSULTING    

This past financial year was the strongest one 
for CRC Consulting since its inception. In 2016-
2017, CRC Consulting facilitated workshops 
for over 1100 participants across 28 different 
organizations. We conducted workshops in 
seven locations outside of Edmonton, with 
Superior, Wisconsin being the further distance 
travelled. CRCC has continued partnerships with 
a number of previous clients including REACH 
Edmonton, Enbridge, the Ministry of 
Human Services, Edmonton Police 
Service and AUPE. CRCC staff 
were excited to return to 
AUPE Labour School for a 
second year, offering two 
sections of the Culture of 
Inclusion course. CRCC 
also welcomed a number 
of new clients this year 
including Ever Active 
Schools, the municipality 
of Drayton Valley, and the 
NDP, working with both 
members of caucus and 
staff from constituency 
offices. 

In addition to our 
associate consultants 
who work with us, we have also 
been thrilled to welcome a new part-time 
facilitator and educator, Sahar Ibrahim, to the 
team. Sahar brings passion and a critical lens 
to the work and has been deeply involved with 
reconciliation projects and initiatives.
CRCC offered two courses in-house this past 

year. We offered our 3-day anti-racism course in 
Feb/March, and thanks to the skill set of our new 
staff member Sahar, we developed and rolled 
out a new half-day training entitled ‘Building 
Allyship and Mindful Solidarity.’ 

In November, Senior Consultant Kaitlin 
Lauridsen attended a conference in 
Atlanta held by Race Forward: The 
Centre for Racial Justice Innovation, 

entitled Facing Race. Facing Race is 
the largest multiracial conference 

on racial justice, held every two 
years in the United States. It 
was a fantastic opportunity 
to connect with others in 
this field, and build skills 
around the use of theatre 
for social justice, and 
strategies for talking about 

Whiteness and building 
action plans. 

In the upcoming months, CRCC 
will be presenting work at two 

conferences: the Alberta College of 
Social Workers, being held in Edmonton at the 

end of May, and at EconoUS 2017 in Calgary in 
September. 

Our work with a range of clients is continuing 
to establish our position as a leader in the 
provision of these services both within and 
beyond Edmonton, and we look forward to the 
opportunities that the 2017-2018 year will bring.

CRC Consulting is 
central to the sustainable 

future of the Centre for Race 
and Culture, and to our vision of 

promoting and supporting societal 
change. The services we offer provide 
participants with knowledge, skills, and 

tools to understand and address racism 
on individual, organizational, and 

systemic levels, and to increase their 
understanding of the importance 

of diversity and inclusion.
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2016 - 2017 Directors
Sarah Farooq, Chair 

Elaf Khadhair, Vice Chair
Pree Tyagi, Treasurer

Sarah Russell, Interim Secretary
Shion Aonuma
Leah Dejenu

Sharif Mohamed Haji
Sogand Zakerhaghighi

2016 - 2017 Staff
Vanessa de Koninck, Executive Director

Kaitlin Lauridsen, Senior Consultant
Ashima Sumaru-Jurf, Associate Consultant

Reuben Quinn, Project Coordinator
Nega Jalal, Project Coordinator

Sahar Ibrahim, Project Administrator
Hala Mostafa, Project Assistant

Eugene Chok, Accountant
Ashley Witiw, Communications Assistant

WHO WE ARE 
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STATEMENT OF 
FINANCIAL POSITION

2016-17 2015-16
ASSETS
CURRENT
Cash $    220,418 $    276,023
Accounts receivable 58,895 56,878
Prepaid expenses and deposits 6,438 5,943
Total financial assets 285,750 338,843
Tangible capital assets  -    529 
total assets 285,750 339,373

LIABILITIES
CURRENT
Accounts payable and accrued 
liabilities 15,632 45,434
Goods and service tax payable 3,201 5,187
Vacation payable 5,708 4,007
Employee deductions payable  -  - 
Deferred contributions 35,855 145,277
Deferred casino revenue 63,360 25,729
Current portion of long-term debt  20,396  37,769 

144,152 263,403
Long-term debt 112,076 114,122
Deferred capital contributions  -  - 

256,228 377,525

NET ASSETS
Unrestricted 29,522 -44,338
Invested in capital assets  -  529 
Restricted  -  5,657 

29,522 -38,152
$   285,750$    339,373

WHO WE ARE 
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2016-17 2015-16
REVENUE
Fee For Service      $    223,339 $    195,187
Government of Canada 48,571 65,185
Province of Alberta 113,070 15,927
City of Edmonton 73,277 52,276
Other Funders 6,115 9,045
Donations, fundraising, memberships and 
other 6,036 24,662
Casino 35,136 25,214

Amortization of deferred capital contributions  -  - 

total 505,725 388,496

EXPENSES
Salaries, wages and benefits 281,418 198,843
Consulting fees 80,161 96,069
Rental 13,843 15,562
Advertising and promotion 3,427 7,059
Sub-contracts  3,425  6,305 
Repairs and maintenance 3,220 3,065
Professional fees 4,000 4,203
Website  2,308  1,682 
Travel 11,596 7,268
Office and general 1,482 1,889
Interest and bank charges  7,376  8,136 
Telephone 3,222 2,344

Insurance 5,952 4,960
Amortization  529  529 
Meetings and conventions 50 222
Workshop supplies & expenses 6,708 8,961
Memberships 275 453
Training 579 1,170
Mosquers Reserve and Project non-delivery 
payout 8,479 8,445

total 438,050 377,165
SURPLUS/DEFICIT OF REVENUE OVER 
EXPENSES $     67,675 $     11,331

STATEMENT OF REVENUE 
AND EXPENDITURES
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STATEMENT OF CHANGES 
IN NET ASSETS       

Unrestricted

Invested 
in Tangible 

Capital Assets Restricted 2017 2016

Net Assets - 
Beginning of 
Year ($ 44,338) 529 $  5,657 ($ 38,152) ($ 49,483)

Amortization 529 (529) - - -
Surplus/Deficit 
of revenue over 
expenses 67,675 - - 67,675 11,331

Current year 
transfer $  5,657 - (5,657) - -

Net Assets -
End of Year $  29,523 - - $  29,523 ($  38,152)
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This was a great and eye-
opening experience. I have a 
much better understanding of 
larger processes and supports.

Feedback from some of our 2016-2017 workshop participants. For information on our upcoming 
course offerings, please visit our website at www.cfrac.com

I really enjoyed what you 
presented. It was concise and 
focused and very clean. You 
added to the picture but didn’t 
just provide a pile of data.

Thank you for lifting the veil on 
this topic. Now the experiences 
of refugees will inform my 
practice much more than my 
assumptions.

My participation in this course 
has helped me to embrace my 
indigenous identity. I would 
recommend this class to 
anyone!

This course needs to be taught 
in all schools in Treaty 6 area, 
for all children to benefit.

Very enjoyable and informative. 
I will (and have) recommend 
this to a number of people. 
Thanks to the fantastic 
instructor!



9538 107 Ave NW
Edmonton AB T5H 0T7

(P) 780-425-4644
info@cfrac.com

www.cfrac.com
Twitter: @cfrac_yeg

Facebook: CentreforRaceandCulture




