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Mission: CRC works within the community to promote and

support individual, collective, and systemic change to address racism and
encourage intercultural understanding. Our expertise spans workplace
development, community building, research, and education.

Vision: An inclusive society free of racism.

Objectives

To educate about racial prejudice and discrimination through
seminars, workshops, public forums, and conferences intended for
the general public.

To conduct research, compile data, and disseminate results about
racism or ethnoracial disparities to increase understanding and
awareness about existing rights of racial minorities.

To establish and maintain programs for individuals, groups, and
organizations that have experienced discrimination by providing
information, follow-up support, and referral to counseling or legal
services.

To work towards the eradication of racially motivated violence
through public education, research, programs and activities.




Malinda Smith and Crystal Verbeek

In 2013-2014, the Centre for Race and Culture passed through a year of challenges and
successes. Now in our 22™ year of operation, we are proud that more than 10,000 have
individuals participated in our educational sessions or programs. Most recently, we have
focused on developing our social enterprise — CRC Consulting. With our network of consultants,
we continued building our client base and executing on diversity and inclusion training,
awareness campaigns, evaluations, and cultural audits as well as the delivery of educational
sessions.

Related to programs, CRC offered instruction to adults in Cree Language and Culture for the
third year. We also offered a two-day conference on the Origins of Cree Syllabics. And a
partnership with Alberta Aboriginal Arts helped to produce two plays: Huff by Cliff Cardinal and
an original Canadian premier of At Home at the Zoo by Edward Albee.

Our support for the Mosquers video contest and award ceremony continued in 2014 with an
excellently produced and well attended event in the Jubilee Auditorium. Fees generated also
allowed us to further leverage the videos and education about the Muslim community to other
Edmonton youth. We were delighted to partner with a conference, FEMpower for diverse
female youth.

Our longstanding program - Bamboo Shield - targeted for Immigrant and Refugee youth
concluded in December 2013 having completed 4.5 years with the CRC strengthening capacities
in marginalized groups. We are pleased that Bamboo Shield continues in partnership with the
Somali-Canadian Cultural Society of Edmonton and we are currently collaborating to develop a
formal curriculum, together with an on-line course, to deliver more broadly the message in the
community.

We continued work toward systemic change working with developmental and governmental
institutions such as the Edmonton School Districts and XXX . We also continued to support new
and established clients, such as Edmonton Police Service and XXx regional, through expansion of
work with Diversity and Equity. And finally, we delivered our 21st annual March 21 Campaign to
mark the International Day for the Elimination of Racial Discrimination.

On the operational front, we saw many changes in 2013-2014. As the number of programs and
funding have decreased over the past few years, we have also adjusted our staff and maintained
a focus on optimizing operational activities. We undertook a comprehensive strategy review
and re-focused on a more sustainable model with the objective to balance our social enterprise
with our program services. As we look to the future, we are encouraged and remain fully
committed to achieving our vision — there remains significant education, research and
awareness to be done before we are an inclusive society free of racism.




1. CRC Consulting
Ashima Sumaru, lan Mathieson, Roxanne Felix-Mah, Senior
consultants

\ CRC
Consulting

This was the second year of operation of our Consulting Arm. We continue to deliver
educational sessions in diversity and inclusion with a variety of organizations from the public
and private sectors and community organizations. We continued to offer sessions to the City of
Edmonton, Edmonton Police Service, and Edmonton Public Schools. Enbridge Pipelines
contracted us again — and we worked with 8 community organizations and one school outside
the city. One research contract with Creating Hope Society began.

A summary of services
e 90 total training sessions delivered.
e 2300 participants from different sectors participated, maintaining our numbers from
last year.
Workshops took place in the following communities across the province: Edmonton,
Fort McMurray and the district of Wood Buffalo, Lethbridge, and Lakeland District. Our
work again took us to Fort St. John, B.C.




2. March 21 Campaign 2013

CRC organized its 21st annual public awareness campaign in March 2013. The City of Edmonton
was our partner and funder as they have since 2004. We developed a new theme and logo:
Edmonton for All — Toward Racial Equity.

The campaign this year featured an event at City Hall with comedian Nile Séguin, and greetings
from Amarjeet Sohi, Edmonton City Councilor. This year, we had an attendance of 50 individuals
and representatives of organizations and institutions in the city.

One award was presented to an individual who had done excellent work to promote racial
harmony in the region to Dr. Fiona Angus of Grant MacEwan University.

Advertising this year was done through announcements on two radio stations: CKER FM 101.9,
91.7 The Bounce, and on the sides of Edmonton Transit buses.

3. Keshotu Leadership Academy (KLA)

Michelle Todd, Coordinator

KLA, a program that started in 2007 came to an end after the first month of this fiscal year. This
program for African-Canadian youth taught leadership, communication, healthy relationships,
media literacy, public speaking, conflict resolution, and Global African history. It was done
within the context of the performing arts with training in: script-writing, creation, dance, drama,
improvisation, body and breath for public speaking, and vocal coaching.




4. Nehiyaw (Cree) Language Instruction

Coordinator, Reuben Quinn

For the third year we offered our Nehiyaw (Cree) Language Classes. We continued to use a
unique methodology called cahkipehikanak (syllabics) or star chart, a traditional format that
incorporates the cultural and spiritual teachings of the Cree language. Aboriginal participants
were empowered by reclaiming their language and work to, one day, become literate in it.
There were mainstream people who also joined the class. St. Alphonsus School partnered on the
project by offering the classroom twice a week.

Students also participated in traditional ceremonies to add to their cultural understanding.

Funded by the Department of Canadian Heritage, Aboriginal Languages
Initiative and Edmonton Community Adult Learning Association (Alberta
Advanced Education).




5. Bamboo Shield

Manager - Judy Dubé
Coordinators: Abdul Hussein, Elsa Robinson, Somkhuun Thongdee

Bamboo Shield completed 4.5 years of successful work up until December when funding
for the program ended. We continued with 4 sites of immigrant/refugee students at St.
Catherine, Killarney, Balwin, and Edith Rogers junior high schools in Edmonton.

Coordinators work with the young people several times per week using the LionsQuest
Skills for Adolescence curriculum. This program works to build personal skills in the
youth to promote essential life skills and personal and social responsibility. By
developing these skills, participants work through their challenges so that they are
better able to make positive decisions.

6. Career, Life & Employment

Coordinator Jo-Ann Daniels

This project completed the school year in June of 2013. Jo-Ann Daniels delivered instruction
using traditional education of Aboriginal cultures to groups of youth in 3 Edmonton schools.
Youth experienced an intense learning experience through cultural instruction, developing life
skills and skills for employment.

Students worked with an Elder and each attended 1 or 2 weekend cultural camps which
culminated in their earning their Aboriginal name, song, direction and colours.

Funded by Aboriginal Affairs and Northern Development Canada: Cultural Connections
for Aboriginal Youth




7. Aboriginal Plays

CRC acted as fiscal agent for partner, Alberta Aboriginal Arts who presented the play Huff by
Cliff Cardinal and produced an original Canadian premier production of At Home at the Zoo by
Edward Albee at the Rubaboo Arts Festival in June 2013 at the C103 Theatre (formerly Catalyst).

Funded by Edmonton Community Foundation.

Cliff Cardinal in Huff. Photo provided. At Home at the Zoo Garrett Ross & Michaela Washburn
Photo by Marc Chalifoux

8. Mosquers

For the sixth time, CRC worked in partnership with the Mosquers committee to sponsor the
Mosquers video contest and award ceremony. Held in the Jubilee Auditorium, 750 people
attended the event. Videos were viewed, judged, and awards given. Go to Mosquers.com to see
the wonderful work.

This year the project included education to youth about who Muslims really are and how to
work toward acceptance and respect.

Funded by Alberta Human Rights and Multiculturalism Fund




9. The Origins of Cree Syllabics Conference
Coordinator Jo-Ann Daniels

9% "ea
.

This conference was presented in traditional Cree story-telling format. Jerry Saddleback, Cree
Elder held the audience in rapt attention as he shared the story of creation and Cree syllabics.
Held at the Alberta museum theatre, the conference was attended by 75 people.

Funded by Admission Fees

10. FEMpower Youth Conference

For the first time, FEMpower: Diverse Young Women’s Empowerment Conference dealt with the
challenges and successes that diverse young women face in Edmonton. Aimed at female youth,
men and older women were also welcome - 50 people participated. Opening remarks were
delivered by Councilor Bev Esslinger, followed by a few performances from a dance group and a
spoken word artist. Eight sessions throughout the day including a hip hop dance class, panel
discussions on “Challenges and Solutions of Diverse Young

Women” and “The Portrayal of Women in Music, Media, and

Popular Culture, and a workshop on the importance of

community and volunteering.

:30 AN - 4:00 PM

Enterprise Square
10230 Jasper Ave

Edmonton
liverse female.

anch will be provided,
e 5
% register for free at
by
Thursday March 20.







Charlene Hay
Ashima Sumaru
Judy Dubé

Aliza Dadani
Prabhgat Sekon
Eugene Chok

lan Mathieson
Roxanne Felix-Mah
Michelle Todd

Elsa Robinson
Somkhuun Thongdee
Abdul Hussein
Reuben Quinn

Jo-Ann Daniels

Kaitlin Lauridsen

Executive Director

Associate Director & Senior Consultant, CRC Consulting
Program Manager

Administrative Assistant

Communications Coordinator

Accountant

Senior Consultant, CRC Consulting

Senior Consultant, CRC Consulting
Keshotu Leadership Academy Coordinator
Bamboo Shield Coordinator

Bamboo Shield Coordinator

Bamboo Shield Coordinator

Nehiyaw (Cree) Language Instructor

Culture, Life & Employment Coordinator and
Cree Language conference coordinator

Project Assistant




Co-Chairpersons
Secretary

Treasurer

2012/2013

Malinda Smith and Crystal Verbeek
Nazrina Umariji

Kristin Ward Diaz

Victor Moké Ngala

Jerry Nash

Dulari Prithipaul

Tymmarah Zehr




Funders

Aboriginal Affairs and Northern Development Canada: Urban Aboriginal Strategies & Cultural
Connections for Aboriginal Youth

Alberta Culture and Community Spirit Donation Grant
Alberta Human Rights and Multiculturalism Education Fund
Alberta Lottery Fund

Alberta Justice: Safe Communities Innovation Fund

City of Edmonton: Operating Grant, Family & Community Support Services/ REACH, Emerging Immigrant
and Refugee Community Grant

ECALA: Edmonton Community Adult Learning Association

Edmonton Community Foundation

Human Resources & Skills Development Canada: Canada Summer Jobs
Public Safety Canada: National Crime Prevention Centre

Social Enterprise Fund

Donors

Hassan Choudhry
Yousif Chaaban

Barb Maheu

EL-Bialy Professional
Janette DeCordova
MMG Canada

Elsaf Adi Investments
Islamic Relief

Bryan Hussein Professional
Vivid 1 Concepts
Nicholas Ameyaw
Donna Mae Ford
Paul Loranger

Sabira Devjee

15

Witten LLP

Nohad Teliani

Helen Rusich

Donald Strong

Edmonton Council of Muslim Communities
Arabian Muslim Association
Jabir Mohamed Developments
Dr. Joy Fraser

Netta Phillet

Dentons Canada LLP

Marian Rossiter

Jerry Nash

Donair Joint




Clients

Edmonton Police Service

REACH Edmonton

Enbridge

Edmonton Public Schools

Municipality of Wood Buffalo

Racism Free Edmonton Edmonton

WICWP Fort St John

Multicultural Health Brokers Co-op

Aboriginal Council of Lethbridge

Alberta Urban Municipalities Association

Caring Community

CARE

GRIT

Kids Up Front

Lakeland FASD Association

REACH

SAIF

Creating Hope Society




